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One-on-One Counseling Now Available

MSRP field representatives are
now available to meet for One-On-
One Counseling with all employ-
ees enrolled in the plan or those
considering enrollment.  The pur-
pose of the sessions is to provide
information on the plans.  Coun-
selors will not provide investment
advice or recommendations.

The individual counseling ses-
sions will cover how asset alloca-
tion and diversification are typi-
cally used to reduce risk.  We will
try to answer any questions you
have about the plans, and we will
also provide you with enrollment

materials.
To see the fall 2003 counseling

sessions, go to our website at
www.msrp.state.md.us and click
on “Seminars."  To make a 30-
minute appointment, please con-
tact Janet Wilt at MSRP at 410-767-
8742.

To request One-On-One
Counseling at a time or location
not listed, please call 410-767-8740
and ask to speak to one of the Field
Services Staff.  We will make ev-
ery effort to accommodate your
request. 

The Board of
Trustees an-
nounces that
Maryland State
Police who are in
the Deferred Re-
tirement Option
Program (DROP)
can roll over (tax-
free) their ac-
count balances
to the Maryland
457 and 401(k) plans when they
become eligible for distributions
from the DROP.  Note that you
must enroll in the 457 or 401(k)
plan before you leave state em-
ployment.

Other pay-
ment options
include: a lump
sum payment
of the entire ac-
count; a partial
lump sum with
the remainder
rolled over
(tax-free) to an
eligible retire-
ment plan, like

the 401(k) or IRA; and a tax-free
rollover of the entire accumulated
amount.

Members of the State Police Deferred
Retirement Option Program (DROP)

Can Roll Over to MSRP

See DROP on page 2

Match Suspended
Fiscal Year 2004
The state is working

through some its greatest finan-
cial troubles in history.  To try
to avoid job losses for existing
state employees, the budget for
the fiscal year beginning July 1,
2003, holds the line on overall
personnel costs.  Along with
wage and hiring restrictions, the
employer match to the 401(k),
403(b), and 457 supplemental
retirement plans is suspended
for fiscal year 2004.  The ben-
efit of making your own contri-
butions to the plans continues,
but the state will not match your
contributions during this fiscal
year.

The money contributed by
the state on your behalf (the
match money) prior to fiscal
year 2004 will not be affected.
It will remain invested in your
401(a) account, and you may
continue to make transactions
within the account.  



Showing its strong support for
the National Guard and Military
Reserves, the MSRP Board of
Trustees is continuing to waive the
asset fee for
participants
who are
called to ac-
tive military
duty.  This
policy first
became ef-
f e c t i v e
January 1,
2002.

“ O f t e n
we take for
granted the
qualified and competent people
who are charged with serving our
nation and protecting its citizens,”
said Art Caple, MSRP Executive
Director.  “We need to realize just
how lucky we are to have these
men and women safeguarding our
freedoms,” he added.  “This is an
act to recognize the active duty
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personnel who are looking after
us.  We’re waiving fees both in the
interest of patriotism and as a sym-
bol of gratitude.”

T h e
Board’s
a c t i o n
p r o -
v i d e s
that any
military
person-
nel who
partici-
pates in
t h e
M a r y -
l a n d

401(k), 457, 403(b) and/or 401(a)
match supplemental retirement
plans will not be charged a fee
during the time he/she is on ac-
tive duty.  The policy becomes au-
tomatic as soon as any participant
is called to duty. 

DROP from page 1

Keeping an Eye on
Your Future....

Employee Kits Now
Available

When will you be eligible to
withdraw money from your
supplemental retirement account?

The answer to this question
and more can be found in the
MSRP Employee Kit, a "must-
have" for every participant in the
plans.

Call Nationwide Retirement
Solutions at 410-252-7201 or 1-
800-966-6355 today for your copy.

Inside....

• At A Glance
• Investment Options

• Withdrawal Requirements,
Options, & Beneficiaries

• Miscellaneous MSRP Issues
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The DROP Allows You to

Accumulate Benefits and

Continue to Work

Instead of accumulating ben-
efits immediately upon retire-
ment, state police have the option
to “retire,” without leaving their
job—by enrolling in the DROP.

The way the DROP program
works is that when you retire, you
begin accumulating retirement
benefits.  But rather than being
paid directly to you, the benefits
are deposited into a DROP ac-
count within the State Retirement
and Pension Systems.  While you
continue receiving a paycheck,
your accumulated benefits earn
six percent interest compounded
monthly.

The balance in your DROP
account is payable to you at ter-
mination of employment.  It in-
cludes all of your deposited
monthly retirement checks, any
cost of living adjustments that
may have been made during par-
ticipation, and the accumulated
interest.

For more information about
the DROP program, including eli-
gibility requirements and enroll-
ment procedures, consult your
benefit coordinator, or review the
retirement plan benefits handbook
on-line at "www.sra.state.md.us/
benef_handbook.htm."    


