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Source:  2002 U.S. Census Bureau

35% 
Broke  

(little or no  
money saved)

32% 
Financially 

independent 

33% 
Still working  

(must work)

Americans at age 65

Welcome
The state of Maryland gives you four ways to be ready for your retirement 

through the Maryland Supplemental Retirement Plans (MSRP):

• the 457 Deferred Compensation Plan

• the 401(k) Savings and Investment Plan

• the 403(a) Tax Deferred Annuity for employees in educational institutions

• the 401(a) Match Plan for State employee members of the 
Employees’ Alternate Contributory Pension Plan

Even though your pension and Social Security will provide income in retirement, 

they probably won’t provide enough to maintain your current standard of living. 

The MSRP plans let you save and invest on your own and participation is voluntary. 

Who is eligible?
All employees of the State of Maryland are eligible to participate in the 457 

and 401(k) plans. State employees who work within a state educational 

institution are also eligible to participate in the 403(b) plan, as are contractual 

employees who receive compensation through central payroll.

The 401(a) match plan
Maryland provides a match to most employees’ contributions to the 457, 

401(k) and 403(b) supplemental retirement plans. For every dollar you 

contribute, the state will contribute a dollar on your behalf until the $600 

maximum is reached (without vesting or minimum contribution rules). And 

with each fiscal year, the match starts again! (The amount of the match may 

change from year to year or be suspended through legislative action.)

To be eligible, you must be a full-time or part-time state employee and a 

member of the State Employees Modified Pension System. Once you’re enrolled 

in the MSRP plans, the match will automatically begin. To get the full $600 

match, you need to contribute at least $600 per fiscal year (July 1 - June 30).

�	 Maryland	Teachers	and	State	Employees	Supplemental	Retirement	Plans
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Getting Started

If you have questions about 
any of the plan details, we 
can answer them! Call Team 
MSRP at 1-877-628-2499 
or see the Local Retirement 
Specialist territory map at the 
back of this Enrollment Kit.

Go to MarylandDC.com to learn 
when a local representative will 
be in your area. 

Specific investment options 
located in the back pocket 
of this Enrollment Kit.

 The performance and risks of each Retirement 
Fund will directly correspond to the performance 
and risks of the underlying funds in which it 
invests.  By investing in many underlying funds, 
the Retirement Funds have partial exposure to the 
risks of many different areas of the market.  The 
more a Retirement Fund allocates to stock funds, 
the greater the expected risk.  Underlying fund 
expenses are proportional to the expenses of the 
acquired funds in which they invest. 

Prospectuses are available by calling  
1-800-545-4730. Read carefully before investing. 
The rates of return do not reflect a maximum 
deduction of a 0.28% annual plan asset fee, which, 
if reflected, would reduce the performance shown. 
No account will be charged more than $2,000 
for the year. The rates for the Investment Contract 
Pool are after the deduction of any carrier charges. 
Please see other important disclosures at the end 
of this report.

Local Retirement Specialists are registered 
representatives of GRW and INNOVA Securities, 
Inc., members NASD. 

Enrollment	Kit	 �

How to Invest Your Money
Enrolling in MSRP is your first, simple step to being ready for retirement. 

You will…

1.  Determine if you want to invest either in age-based targeted 
retirement funds or in self-selected mutual funds. 

2.  Decide how many dollars per paycheck you want to contribute.

3. Choose the plan(s) that will work best for you — the 457, 403(b) and/or the 401(k). 

You can choose your own individual funds — or you can invest in a targeted 
retirement fund. It all depends on how involved you want to be as an investor.

OPTION A – Traditional Investment Approach
You choose your own funds to build your portfolio. You’ll rebalance your own investments and 

gradually change your overall strategy as you near retirement or use an Asset Allocation model that 

you select based upon your own risk tolerance. The Spectrum	of	Investment	Options features the funds 

that are available. It is included with this Enrollment Kit and is also listed on your Enrollment Form.

And you’re not on your own — Retirement Specialists can answer your questions, explain how 

investing works and help you properly allocate your investment dollars.

—and/or—

OPTION B – Targeted Retirement Funds*
Targeted Retirement Funds are lifecycle funds — one-step portfolios where you select a target 

retirement date and the fund that matches the date is automatically adjusted over the years by a 

professional money manager.

Each Targeted Retirement Fund offers you a professionally-selected mix of diversified mutual fund 

investments that have a target retirement date in mind, and is rebalanced and adjusted over time to 

be more conservative as your retirement date approaches. See the Spectrum	of	Investment	Options for 

details about these funds.

*Targeted Retirement Funds offered by T. Rowe Price
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a plan that’s right for you
The MSRP includes three supplemental retirement plans — the 457, 401(k) and 403(b).  
Employees may participate in more than one plan. All the plans offer you the following advantages:

Low plan fees
Maryland’s goal is to ensure the fees (as 

well as fees of the funds available to you) 

are very competitive. By enrolling in MSRP 

along with many of your coworkers, we’re 

able to negotiate for lower fees that you 

may not get on your own. The lower your 

fees, the more your dollars work for you.

Diversified investment options
We monitor the management of the 

funds available to you so you have 

well-known and low-cost options.

Opportunity for  
tax-deferred growth
Because your deferrals are made pre-tax, 

all of your contributions and any earnings 

grow tax-deferred. When you withdraw 

your money, it’s taxed as ordinary income.

Flexible payout options
There are many flexible payout choices 

— which means you’ll find one that will 

fit your income needs in retirement.

Ability to transfer other assets into 
your MSRP 457, 401(k) or 403(b)
One way to eliminate the hassle from 

planning for your retirement is to manage 

everything in one place. Combining all of your 

retirement assets into your MSRP account may 

make your life simpler. When you combine 

your accounts into one, we’ll help you:

• Manage your investments in one place

• Answer all of your retirement questions

• Diversify your investments based on 
your individual retirement goals

Diversification	does	not	guarantee	or	insulate	

you	from	potential	losses.	Qualified	retirement	

plans	are	all	different,	including	fees	and	

when	you	can	access	funds.	Assets	rolled	

over	from	another	qualified	plan	may	be	

subject	to	both	surrender	charges	and	a	10%	

penalty	tax	if	withdrawn	before	age	�9½.	

Easy online account access
Once you’ve enrolled, you can create a 

profile (just moments of your time) and have 

immediate, personalized account access for 

enrollment, exchanges, allocation changes 

or changes to your deferral amount. You’ll 

also receive e-mail updates, including 

quarterly notices that your statement is 

available online. Monthly performance 

figures, announcements and educational 

articles make MarylandDC.com your smart 

choice for on-demand information about 

your MSRP Plans and your account(s).

The people who help you  —  
Retirement Specialists
The MSRP provides you with education and 

the right resources so you can make smart 

decisions about your retirement. We help you 

with the details of planning your retirement so 

you can spend more time enjoying it. When 

it comes to your retirement, don’t guess. 

Call Team MSRP at 1-877-628-2499.

Local Retirement Specialists are also available 

to meet with you. See their territory map 

in the back pocket of this Enrollment Kit.

�	 Maryland	Teachers	and	State	Employees	Supplemental	Retirement	Plans
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Enrollment	Kit	 �

Plan Comparison Chart
Questions 457 Deferred Compensation Plan 401(k) Savings & Investment Plan 403(b) Tax Deffered Annuity Plan

Who’s eligible to participate? All state employees. State educational institution employees.

Who’s eligible for the state match? All state employees in the State Employees Modified Pension System.

Are payroll deductions pre-tax? Yes (but not for FICA).

What’s the minimum I 
may contribute?

$5 per biweekly pay.

What’s the maximum I 
may contribute?

$15,500 in CY2007 (may be adjusted in future years for inflation). 

May I “catch-up” in a later year?
Age 50 or older bonus: $5,000 in 
CY2007. Special 457 Catch-Up provision 
available within 3 years of retirement.

Age 50 or older bonus: $5,000 deferral in CY2007.

How often may I change my 
contribution amount?

Unlimited.

What are the costs to participate? 0.28% of your account value a year, no more than $2,000 in asset fees in CY2007.*

What are the current 
investment options?

Fixed - Investment Contract Pool
Variable Mutual Funds

Targeted Retirement Funds (lifecycle funds)

Vanguard Money Market
Variable Mutual Funds

Targeted Retirement Funds 
(lifecycle funds)

May I roll over money from 
other retirement accounts into 
my Maryland Supplemental 
Retirement account?

Yes - from a governmental 457(b), 401(k), 403(b), thrift savings plan 
or traditional IRA into your supplemental retirement account.

Yes - from a governmental 457(b), 
401(k), 403(b) or traditional IRA. 403(b) 
plans may be transferred in service.

May I roll over my supplemental 
retirement account to another type 
of retirement account, like an IRA?

Yes - to a 457, 403(b) 401(k) or 
traditional IRA, upon leaving state service.

Yes - to a 457, 403(b), 401(k) or traditional IRA, upon 
leaving state service or obtaining age 59½.

May I withdraw money from 
my account while employed?

Yes, but only at age 70½ or older, 
or qualify for an unforeseen 

emergency withdrawal.
Yes, but only at age 59½ or older, or qualify for a hardship withdrawal.

When may I begin withdrawals from 
my account without a penalty?**

When you leave state employment, 
regardless of age.

If you leave state employment at age 55 or older, or at age 59½.  Other 
exceptions may apply.  Consult your tax or legal advisor for more information.

May I change my withdrawal 
option, amount or frequency 
once I start my payout?

Yes, excluding purchased annuities.

Must I elect my payout date when 
I leave state employment?

No.

Is there a loan provision and a 
hardship/emergency provision?

Yes./Yes.

*In addition, each of the mutual funds offered by the plan has fund expenses that are netted directly from the mutual fund’s daily price. These will vary based upon the mutual fund 
selected. Also, some mutual funds may impose a short term trade fee. Please read the underlying prospectuses carefully. **Withdrawals are taxed as ordinary income.

401(a) Match Plan: The withdrawal rules are the same for the 401(a) and 401(k) plans except that in the 401(a) plan, distributions are not permitted until separation from state service.

This information is of a general and informational nature and is NOT INTENDED TO CONSTITUTE LEGAL OR INVESTMENT ADVICE.
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If you have questions about 
any of the plan details, we 

can answer them! Call Team 
MSRP at 1-877-628-2499 

or see the Local Retirement 
Specialist territory map at the 

back of this Enrollment Kit.

Questions about Hardship 
Withdrawals should be 

directed to 1-800-545-4730.

Hardship 
withdrawals/loans
The 457, 401(k) and 403(b) plans allow for 

hardship distribution even if a participant is still 

employed. This type of withdrawal is subject to 

ordinary income tax and may be subject to a 10% 

penalty tax if paid from the 401(k) or 403(b).

A loan from any of the plans is different than 

a taxable withdrawal. Under a loan, the assets 

of a portion of your investments within the 

plan are cashed in and the money is given to 

you. Like any other loan, you are obligated 

to pay it back, with interest. To learn more, 

contact Team MSRP at 1-800-545-4730.

Options available upon 
separation from service
Options for each of the plans include:

• Leave assets where they are until 
age 70½ withdrawal is required

• Total distribution or partial 
distribution payment

• Installment payments for a fixed period

• Installment payments of a fixed amount paid 
monthly, quarterly, semi-annually or annually

In the 457 plan, you may begin withdrawing 

money from your account without penalty 

when you leave state employment, regardless 

of age. In the 401(k) and 403(b) plans, you may 

begin withdrawing money when you leave state 

employment, however, there is an additional 

10% penalty tax on distributions unless you 

are age 59½ or you have separated from state 

employment at age 55 or older. The 401(k) and 

403(b) plans also allow payout without penalty 

while you are still employed if you are 59½  

or older.

�	 Maryland	Teachers	and	State	Employees	Supplemental	Retirement	Plans

In more detail
Investing doesn’t have to be complicated — and Retirement Specialists can help you sort through all of the details.  
But some investors like to know in-depth details about the plans. Following, you’ll find more details on a few 
miscellaneous issues.
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Mutual Fund Savings
The MSRP Board of Trustees successfully 

negotiates the Mutual Fund Savings Program 

for participants, a benefit not typically offered 

by other retirement savings programs. The 

program is designed to refund participants for 

part of the fund’s annual operating expenses.

Mutual fund savings are used to buy 

additional shares in the applicable funds 

on a regular basis. These shares are then 

distributed quarterly to participants’ 

accounts. State participants can look for 

their refunds on their account statement 

under the “Mutual Fund Savings” heading.

Who pays mutual fund savings?  

Savings are paid by the sponsors 

and distributors of the mutual funds 

used in this and similar programs 

(like T. Rowe Price and Fidelity).

Why do the sponsors pay them?  

Savings are paid when a plan administrator, 

like Nationwide Retirement Solutions, 

performs administrative detail that 

would otherwise be managed by the 

fund sponsor. This normally includes, 

at a minimum, statement preparation 

and general investor service.

Who receives mutual fund savings?  

Mutual funds do not pay mutual fund 

savings to individual investors. They do pay 

savings (or similar allowances) to trustees, 

brokers and plan administrators. Those 

parties then decide whether to keep the 

reimbursements or distribute them.

Who receives the mutual fund 
savings in Maryland?  You do. The Board 

restricts its administrator from receiving 

savings from any fund so they have no 

incentive to favor one fund over another.

Trading Policy
Trading rules do not restrict in any way your 

freedom of investment choice — or your 

ability to move money out of one fund and 

into another. The rules establish fairness and 

equity among all participants. Exchanges 

among investment options are limited in 

each participant account as follows:

• Six exchanges in any one 
quarter will generate a written 
warning to the participant.

• Eleven exchanges in two consecutive 
quarters (or 20 in a calendar year) 
will require that future exchanges 
be submitted in writing through 
the U.S. Postal Service.

• A requirement for mailed exchange forms 
will stay in effect for the remainder of 
that calendar year and the participant(s) 
will get a fresh start (with full exchange 
privileges restored) the following January.

Separation/Divorce
Your investment in any of the plans may not 

be transferred or sold to another person. The 

only exception is a transfer ordered by a court 

under a decree of divorce or legal separation. 

To be enforceable against your account, the 

order must include the following four items: 

1) the official name of the plan; 2) the name 

of the participant; 3) the name of the recipient 

spouse; and 4) the amount or percentage 

of the participant’s account to be issued to 

the recipient spouse. For more information, 

call Team MSRP at 1-877-628-2499.

Bankruptcy
If you file for bankruptcy, your supplemental 

retirement accounts are not subject to 

bankruptcy proceedings and cannot be 

garnished for payment of debts.

Enrollment	Kit	 9
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Planning ahead is smart
It’s never too soon — or too late — to begin investing, but using time to your advantage is very important. 
The earlier you start, the more time you have to build a significant retirement income. Most retirement 
planning experts recommend that you’ll need 75-90% of your current income to maintain a comfortable 
standard of living. Will you have enough money to live the life in retirement that you want?

This	illustration	is	a	hypothetical	compounding	calculation	assuming	a	�%	annual	rate	of	
return.	It	is	not	intended	to	serve	as	a	projection	or	prediction	of	the	investment	results	of	
any	specific	investment.	Investments	are	not	guaranteed.	Depending	on	your	underlying	
investments,	your	return	may	be	higher	or	lower.	Interest	compounded	annually	based	on	
beginning-year	contributions.	No	taxes	or	fees	are	reflected	in	this	example.
Source: Nationwide‚ Financial, 2005.

Start early — start now
This example illustrates how an investor uses time to his advantage.

Ben started investing for retirement at age 30 and 

invested $2,000 a year for only 10 years. How much 

will Ben have at age 65?

John waited until age 40 to start investing for 

retirement and invested $2,000 for 25 years. How 

much will he have at retirement?

Who will have more money at age 65?

Ben, the investor who started earlier!

Invested $2,000  
per year for 10 years 

(or	$20,000)

$160,474

$135,353

$200,000

$150,000

$100,000

$50,000

$0
Invested $2,000  

per year for 25 years 
(or	$�0,000)

You’ll need retirement 
income for a longer time
People are living longer, healthier lives. Today’s 

average retirement is about nine years longer 

than in 1950 — 22 years total. And, your cost 

of living will probably increase considerably.

10	 Maryland	Teachers	and	State	Employees	Supplemental	Retirement	Plans
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Inflation threatens your retirement money

*Estimated	costs	based	on	a	2%	hypothetical	inflation	rate.	Healthcare	costs	historically	have	risen	at	a	greater	rate	than	inflation.	
By	2012,	healthcare	is	projected	to	account	for	1�%	of	the	U.S.	economy	versus	1�%,	where	it	stands	today.

Source: Statistical Abstract of the U.S., 1980, 2000, 2003 and 2005, United States Census Bureau (May, 2004)

Postage stamp Loaf of bread Auto Visit to family doctor

1980 $0.15 $0.51 $8,979 $76.50

2000 $0.33 $1.36 $20,909 $244.70

2020* $0.52 $2.06 $30,620 ?

Your other resources 
are not likely to 
meet your needs for 
retirement income
Even with Social Security and your 

pension, you’ll most likely need 

supplemental income to enjoy your 

retirement without worrying about money. 

That’s where Team MSRP can help.

Investing through 
MSRP is simple
You invest dollars directly from your 

paycheck, before taxes are applied. It’s 

smart because your deferrals and any 

earnings are not subject to federal or state 

income taxes until you receive them and 

then, you’ll pay ordinary income taxes.

The paycheck advantage
Here’s an example of the paycheck advantage for a married individual 

grossing $38,000 per year who invests in a pre-tax plan.

$25

$20

$50

$40

$100

$79

Example	includes	two	federal	and	state	tax	deductions	for	withholding	purposes,	based	
on	semi-monthly	pay	periods.	Take-home	figures	are	rounded	for	reporting	purposes.

Take home pay goes down by about…

Amount invested in a pre-tax plan…

Enrollment	Kit	 11
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The tax advantage
• It’s easy to invest — contributions 

will be automatically 
deducted from your pay.

• Contributions are pre-tax — so your 
income tax is reduced by the amount 
of money you contribute to your plan.

• Contributions and any earnings are 
tax-deferred until you make withdrawals 
— so there’s more growth potential.

• You choose your investment amount 
and can change it at any time.

• Your money can stay tax-deferred 
— even if you separate from service.

Pre-tax plus tax-
deferred advantage
As shown in the example below, you get 

a jump start on your investment through 

payroll deduction versus investing after 

income taxes are taken. Additionally, your 

account is not taxed until you later decide 

to use the money for supplemental income. 

By comparing a lower initial after-tax 

investment to your deferred compensation 

account, you can really see the difference 

the tax advantages make over time.

The Saver’s Credit
If you’re eligible, the Saver’s Credit may 

reduce your federal tax bill up to $1,000. It 

allows you to get credit on your tax return 

for simply saving your money. A tax “credit” 

means you reduce your tax liability dollar 

for dollar versus a “deduction,” which 

reduces your income subject to tax. State of 

Maryland employees with adjusted gross 

incomes as high as $50,000 may qualify 

(married filing jointly). In fact, you may 

qualify for a tax credit that is equal to half of 

what you invest for retirement. Maximum 

deferral limits and Saver’s Credit involve tax 

law, so you should consult your own legal 

or tax adviser before making decisions.

Illustration	assumes	single	individual	earning	$3�,000	annually,	claiming	one	federal	tax	deduction.		For	this	individual,	a	pre-tax	investment	
of	$100	equals	a	$��	reduction	in	take	home	pay	per	current	withholding	tax	law.	Example	assumes	biweekly	investment	of	$��	to	an	
after-tax	account,	$100	to	a	pre-tax,	supplemental	retirement	plan,	and	a	hypothetical	�%	rate	of	return	with	income	reinvested.		Totals	
do	not	reflect	any	costs	that	may	be	incurred	under	a	particular	investment.		If	expenses	were	taken	into	account	they	would	reduce	the	
performance	shown.		An	applicable	federal	tax	rate	of	1�%	is	used	for	the	taxable	investment.		Federal	taxes	are	not	reflected	in	the	tax-
deferred	total,	but	upon	withdrawal,	federal	taxes	would	apply.		State	income	taxes	are	not	reflected.		This	information	is	hypothetical.		
It	is	not	intended	to	predict	or	project	the	returns	of	any	specific	investment.		Returns	will	vary,	particularly	over	the	long	term.

Tax-deferred investment $100 per 
biweekly pay.

Taxable investment of $75 biweekly 
pay with 15% federal tax rate applied 
throughout the accumulation period.

$400,000

$300,000

$200,000

$100,000

$0
30 years of investing

$183,898

$306,620

Source: Nationwide Retirement Solutions, 2004.

12	 Maryland	Teachers	and	State	Employees	Supplemental	Retirement	Plans
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How much can you invest?
Under current laws and regulations, in 2007 you may contribute up to $15,500 

to a 457 plan and either a 401(k) or 403(b) plan. In addition, you may qualify 

for one but not both of the catch-up provisions outlined below.

50 and Over Catch-up
Employees age 50 and over who contribute the maximum deferral amount allowed 

each year may also make catch-up contributions up to $5,000 to that plan. Altogether, 

in 2007 you may contribute up to $20,500 in the 457, 401(k) and 403(b) plans. 

Special 457 Catch-up
In the three years prior to but not including the year in which you plan to retire, you may 

be able to contribute up to an amount equal to the maximum deferral limit in effect 

for each of the years affected. In 2007, you may be able to contribute up to $31,000 

— twice the current maximum deferral limit — into your MSRP 457 account. 

NOTE: Use of the Special 457 Catch-up Provision assumes you have under-contributed 

— deferred less than the maximum amount — to the 457 plan in previous years. It also 

suggests that you’re about to enter several years of financial transition that may require 

special preparation. Let Team MSRP help. Call us toll-free at 1-877-628-2499.

Altogether, you can contribute no more than 100% of your includible 

compensation to Maryland Supplemental Retirement Plans.

Push your retirement to the limit — challenge yourself to max out

Maximum deferral limit Deferral limit plus Age 50 Catch-up Special 457 Catch-up deferral limit

YEAR 2007 If you’re less than age 50 this year,  
you may defer as much as…

If you’re at least age 50 this year,  
you may defer as much as…

If you have three years until you 
retire, you may defer as much as…

457 plan $15,500 $20,500 $31,000

401(k) plan / 403(b) plan $15,500 $20,500 $20,500 (use Age 50 Catch Up)

TOTAL $31,000 $41,000 $51,500

If you have questions about 
any of the plan details, we 
can answer them! Call Team 
MSRP at 1-877-628-2499 
or see the Local Retirement 
Specialist territory map at the 
back of this Enrollment Kit.

Questions about Hardship 
Withdrawals should be 
directed to 1-800-545-4730.

Enrollment	Kit	 13
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Enrolling is smart and simple
The best time to think about your retirement is right now. That’s because the sooner you start and the more you 
save, the better off you’re likely to be. Investing involves market risk, including possible loss of principal.

The MSRP makes enrolling simple.

1. Determine if you want to invest 
either in age-based lifecycle funds 
or self-selected mutual funds.

2. Decide how much money you 
want to contribute.

3. Choose the plan(s) that will work best for 
you — the 457, 401(k) and/or the 403(b). 

You can enroll online at MarylandDC.com,  

by calling Team MSRP at 1-877-628-2499, or 

by completing the enclosed enrollment form and 

returning it to: 

Nationwide Retirement Solutions 
Deer Park Center 
9475 Deereco Rd., Suite 306 
Timonium, MD 21093

Easy access to 
your account
…seven days a week, 24 hours a day.

MarylandDC.com
Immediate, personalized account access for 

enrollment, exchanges, allocation changes 

or changes to deferral amount. Plus, up-

to-date information about funds, policies 

and benefits is always featured.

Automated Voice Response Unit  
at 1-800-545-4730
24-hour account access for exchanges 

and allocation changes.

Professional financial 
services and resources
Individual Customer Service  
at 1-800-545-4730
Customer service representatives available to assist 

you Monday through Friday 8 a.m. to 9 p.m.

Personal Retirement Consultations
As you approach retirement, your Personal 

Retirement Specialists are available to help you with 

your retirement planning. They can help you:

• Evaluate your total financial picture.

• Determine your retirement income needs.

• Choose the distribution option 
that’s right for you.

• Review your taxes on withdrawals.

• Combine all your assets into one account.

Contact your Personal Retirement Specialists at 

1-800-966-6355 or directly at  

410-252-7201 to schedule your appointment.

Go to MarylandDC.com to learn when a local 

representative will be in your area.

Personal	Retirement	Specialists	are	Registered	
Representatives	of	INNOVA	Securities,	Inc.		
Member	NASD.

News and education
MSRP provides participants with quarterly 

educational account statements, investment option 

booklets, information kits, consolidated account 

statements, workshops and one-on-one education.

Questions about 
planning for  

your retirement?  
We can answer them!

Call Team MSRP at  

1-800-966-6355.

1�	 Maryland	Teachers	and	State	Employees	Supplemental	Retirement	Plans

G50R8200002 Attachment L



Once you’ve enrolled
When you enroll, you are required to name a beneficiary to receive your benefits 
if you die before your account is paid out. You may change your beneficiary at any 
time by completing a new Beneficiary Designation Form, which will supersede any 
previous beneficiary form.

Here’s your five-step checklist once you are participating in a plan…

n  Be patient — consistently invest and let time work to your advantage.

n  Review your asset allocation each year.

n	 Increase your contribution each year.

n  Learn about combining your other retirement assets into your plan.

n  Commit to your future — Team MSRP will be with you every step of the way.
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Maryland Teachers and State Employees Supplemental Retirement Plans
Administered by Nationwide Retirement Solutions 

Deer Park Center 
9475 Deereco Rd., Suite 306 

Timonium, MD 21093

1-877-628-2499 
MarylandDC.com

Board of Trustees and Staff 
Wm. Donald Schaefer Tower 
6 Saint Paul Street, Suite 200 
Baltimore, Maryland 21202

1-800-543-5605 
www.MSRP.state.md.us

NRM-3705MD
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The results shown represent past performance and do not represent expected future performance or experience. Past performance 
does not guarantee future results. Investment return and principal value of an investment will fl uctuate so that an investor’s units 
or shares, when redeemed, may be worth more or less than their original cost. Current performance may be lower or higher than the 
data quoted. 

Performance data current to the most recent month-end may be obtained by visiting:  MarylandDC.com. Please consider the fund’s 
investment objectives, risks, and charges and expenses carefully before investing. The underlying fund prospectuses contain this and 
other information about the investment company. 

Prospectuses are available by calling 1-800-545-4730. Read carefully before investing. The rates of return do not refl ect a maximum 
deduction of a 0.28% annual plan asset fee, which, if refl ected, would reduce the performance shown. No account will be charged 
more than $2,000 for the year. The rates for the Investment Contract Pool are after the deduction of any carrier charges. Please see 
other important disclosures at the end of this report.

Investment Performance Report

January 1, 2007 to March 31, 2007

Maryland Teachers & State Employees Supplemental Retirement Plans 
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VRU      Short-Term Investments
569  Vngrd Prime Money Mkt Fd Inst

  Current Yield: 5.25% N/A  5.30% 3.56% 2.67% 3.96%    4.61%  10/03/89 

VRU       Bonds 
654  PIMCO Total Return Fnd Inst  Intermediate-Term Bond  6.35% 3.67% 5.75% 7.09% 0.43% 8.31% 05/11/87

  Intermediate Term Bond Index

  Lehman Brothers US Aggregate Bond   6.58% 3.31% 5.35% 6.46%     N/A

VRU       Balanced
199 Fid Puritan Fnd  Moderate Allocation  12.43% 9.19% 7.91% 8.72% 0.63% 11.70% 04/16/47

 Balanced Index 

 60% S&P 500/40% Lehman Brothers Aggregate Bond    9.75%    7.38% 6.14% 7.84%    N/A

VRU       Large-Cap Stocks 
375 Neuberger Berman Equity Fnd Partners Fund Inst Large Blend  9.37% 15.11% 9.94%   8.87%  0.69% 15.05%  01/17/75

 Large Cap Blend Index    

 Standard & Poor’s 500 Index   11.83% 10.06% 6.27% 8.20%     N/A 

300 Legg Mason Value Trst IC  Large Blend     4.56%   8.62% 9.31% 12.70% 0.69% 17.00% 12/01/94

 Large Cap Blend Index

 Standard & Poor’s 500 Index   11.83% 10.06% 6.27% 8.20%     N/A 

 

565 Vngrd Instl Index Fd Inst  Large Blend  11.80% 10.05% 6.28% 8.25% 0.03% 10.95% 07/31/90

 Large Cap Blend Index

 Standard & Poor’s 500 Index   11.83% 10.06% 6.27% 8.20%     N/A

259 Growth Fnd of America A  Large Growth  7.78% 11.61% 8.59% 13.04% 0.66% 15.36% 11/30/73

 Large Cap Growth Index

 Russell 1000 Growth     7.06%   7.01% 3.48% 5.51%     N/A

575 Wash Mut Investors Fnd A  Large Value  14.09% 10.10% 6.99% 9.64% 0.60% 12.78% 07/31/52

 Large Cap Value Index

 Russell 1000 Value   16.83% 14.42% 10.25%   10.85%     N/A  

VRU       Mid-Cap Stocks
156 Drey MidCap Index Fnd Mid-Cap Blend    7.91% 12.85% 10.17% 13.68% 0.50% 14.00% 06/19/91

 Mid Cap Index 

 Russell Midcap Blend     11.79%  15.72%  12.91% 12.71%    N/A
  

708 Van Kampen Midcap Growth Fnd A Mid-Cap Growth    2.99% 14.83%   8.79% 11.60% 1.34% 15.03% 12/27/95 

 Mid Cap Growth Index

 Russell Midcap Growth   6.90% 12.41%   9.45%   9.44%     N/A

656 LordAbbett MidCap Value A  Mid-Cap Value  13.82% 14.12% 11.05% 14.85% 1.15% 13.40% 06/28/83

 Mid Cap Value Index

 Russell Midcap Value   17.13% 18.58% 15.22% 14.00%     N/A

  

                                                 Gross
                                                                                                                                        Expense         Since        Inception
VRU       Variable Investment Option                        Morningstar Category                           1 Yr.              3 Yr.             5 Yr.             10 Yr.           Ratio        Inception        Date 
           

      

   283   Investment Contract Pool                                        4.850%                                   4.990%                                      4.730%                               4.820% 

VRU      Fixed Investment Options                    2nd Qtr 07                          1st Qtr 07                           4th Qtr 06                       3rd Qtr 06
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                            Gross
                                                                                                                                     Expense         Since        Inception
  VRU       Variable Investment Option                             Morningstar Category                       1 Yr.           3 Yr.             5 Yr.           10 Yr.           Ratio         Inception         Date 
           VRU      Small-Cap Stocks

526  T. Rowe Pr Sml Cap Stk Fnd  Small Blend  4.10% 12.47% 10.19% 12.02% 0.92% 13.77% 06/01/56

  Small Cap Blend Index

  Russell 2000   5.91% 12.00% 10.95%   10.23%     N/A

726  Vanguard Sml Cap Growth Index Fnd   Sml-Cap Growth    3.88%   11.97%    11.76%   N/A 0.08%   9.68% 05/24/00

  Small Cap Growth Index

  Russell 2000 Growth   1.56% 9.41% 7.88% 6.31%   N/A

727  Vanguard Sml Cap Value Index Fnd IS  Small-Cap Value  9.54% 14.16% 11.19% N/A 0.23% 10.14% 05/21/98

  Small Cap Value Index

  Russell 2000  Value   10.38% 14.47% 13.61% 13.46%     N/A  
    

 VRU      International Stocks
166 EuroPacific Growth Fnd A Foreign Large Blend  16.63% 19.41% 15.51% 11.00% 0.82% 13.95% 04/16/84

 International Index

 MSCI EAFE (Net)   20.20% 19.83% 15.78%   8.31%     N/A

VRU       Retirement Funds
724 T. Rowe Price Retirement Income Fund Large-Cap Blend  8.71% 7.29% N/A N/A 0.56% 9.95% 09/30/02 

 Combined Index Portfolio Income   8.60% 6.99% N/A N/A     N/A 

715 T. Rowe Price Retirement Income 2005 Large-Cap Blend  9.59% 8.80% N/A N/A 0.61% 8.40% 02/27/04

 Combined Index Portfolio 2005     9.64% 8.33% N/A N/A    N/A

 

716 T. Rowe Price Retirement Income 2010 Large-Cap Blend  10.30% 9.78% N/A N/A 0.65% 13.65% 09/30/02

 Combined Index Portfolio 2010   10.37% 9.16% N/A N/A     N/A

717 T. Rowe Price Retirement Income 2015 Large-Cap Blend  10.73% 10.48% N/A N/A 0.69% 9.96% 02/27/04 

 Combined Index Portfolio 2015   10.92% 9.76% N/A N/A     N/A

718 T. Rowe Price Retirement Income 2020 Large-Cap Blend  11.24% 11.20% N/A N/A 0.72% 15.74% 09/30/02 

 Combined Index Portfolio 2020   11.45% 10.36% N/A N/A    N/A 

 

719 T. Rowe Price Retirement Income 2025 Large-Cap Growth  11.58% 11.81% N/A N/A 0.74% 11.21% 02/27/04 

 Combined Index Portfolio 2025   11.87% 11.00% N/A N/A     N/A

720 T. Rowe Price Retirement Income 2030 Large-Cap Growth  11.77% 12.46% N/A N/A 0.76% 17.26% 09/30/02 

 Combined Index Portfolio 2030    12.15% 11.64% N/A N/A     N/A

721 T. Rowe Price Retirement Income 2035 Large-Cap Growth  11.78% 12.42% N/A N/A 0.76% 11.73% 02/27/04 

 Combined Index Portfolio 2035   12.23% 11.68% N/A N/A     N/A

722 T. Rowe Price Retirement Income 2040 Large-Cap Growth  11.82% 12.48% N/A N/A 0.76% 17.35% 09/30/02 

 Combined Index Portfolio 2040   12.23% 11.68% N/A N/A     N/A

   

723 T. Rowe Price Retirement Income 2045 Large-Cap Growth  11.74% N/A N/A N/A 0.76% 15.11% 05/31/05 

 Combined Index Portfolio 2045   12.23% N/A N/A N/A     N/A

728 T. Rowe Price Retirement Income 2050 Not Yet Available  N/A N/A N/A N/A 0.76% 1.70% 12/29/06 

 Combined Index Portfolio 2050   N/A N/A N/A N/A     N/A

729 T. Rowe Price Retirement Income  2055 Not Yet Available  N/A N/A N/A N/A 0.76% 1.70% 12/29/06 

 Combined Index Portfolio 2055   N/A N/A N/A N/A      N/A  
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Contact us 

Enrollment and Information Hotline
1-877-628-2499
For information about the match, to enroll in the 457, 401(k) and 403(b) plans, 

or to change your contribution amount

Nationwide Retirement Solutions Web Site
MarylandDC.com
For information about the 457, 401(k), 403(b), and 401(a) plans, to enroll, 

to change your contribution amount, to get 24-hour account information, to 

make investment option exchanges and allocation changes

Nationwide Retirement Solutions Baltimore Offi  ce
410-252-7201 or 1-800-966-6355
To enroll in the 457, 401(k) and 403(b) plans, to change your deferral amount, 

for mutual fund prospectuses or annual reports, for investment option booklets, 

or to arrange a meeting with a representative

Nationwide Retirement Solutions Customer Service Center
1-800-545-4730
For account information, to make investment option exchanges and allocation 

changes, to change address, name or benefi ciary, for payout calculations in the 

457, 401(k) and 403(b) and 401(a) plans, and for fi nancial hardship inquiries

Maryland Teachers & State Employees Supplemental Retirement 
Agency Automated Performance Line & “Question/Suggestion 
Box-By-Phone”
410-767-8740 or 1-800-543-5605
For information about the Maryland Supplemental Retirement Plans, for 

investment option booklets, to arrange educational seminars and for other 

general information

MSRP Web Site
msrp.state.md.us
For the latest MSRP news, information available on the Board of Trustees and 

staff , newsletters, investment options booklets, legislation updates, and more

RISK DISCLOSURES
Money market funds: Investment in the fund is not insured or guaranteed by the Federal Deposit Insurance 
Corporation or any other federal government agency. Although the fund seeks to preserve the value of your 
investment at $1.00 per share, it is possible to lose money by investing in the fund.

The money market current yield is the annualized historical yield for the 7-day period ending on the last day of the calendar quarter. 

Yield quotation more closely refl ects the current earnings of the money market fund than the total return quotation.

T. Rowe Price Retirement Income Funds:  The performance and risks of each Retirement Fund will directly correspond to the 

performance and risks of the underlying funds in which it invests. By investing in many underlying funds, the Retirement Funds have 

partial exposure to the risks of many diff erent areas of the market. The more a Retirement Fund allocates to stock funds, the greater the 

expected risk. Underlying fund expenses are proportional to the expenses of the acquired funds in which they invest.

International/emerging markets funds:  Investing internationally involves risks not associated with investing solely in the U.S., 

such as currency fl uctuation, political risk, diff erences in accounting and the limited availability of information.

Small company funds: Stocks of small or emerging companies may have less liquidity than those of larger, established companies 

and may be subject to greater price volatility and risk than the overall stock market.

Bond funds: Bond funds have the same interest rate, infl ation and credit risks that are associated with the underlying bonds owned 

by the fund..

Non-diversifi ed funds: Funds that concentrate in a specifi c sector or focus on a relatively small number of securities may be subject 

to greater volatility than a more diversifi ed investment.

Government bond funds: While the fund invests primarily in the securities of the U.S. government and its agencies, the fund’s 

value is not guaranteed by these entities.

Real estate funds: Real estate investing entails the risks of real estate business generally, including sensitivity to economic and 

business cycles, changing demographic patterns and government actions.

Some mutual funds may impose a short term trade fee. Please read the underlying prospectuses carefully.

IMPORTANT DISCLOSURES
Investment Contract Pool available for 457, 401(k) and 401(a) plans only.

Vanguard Prime Money Market Fund available through 403(b) plan only.

Investing may involve market risk, including the possible loss of principal. 

Inception Date is the date the underlying fund was established. Some mutual funds may impose a short term trade fee. Some funds 

may be subject to a trade restriction policy. Please read the underlying prospectus carefully.

Market indices have been provided for comparison purposes only; they are unmanaged and no fees and expenses 
have been refl ected here. Individuals cannot invest directly in an index.

Fund category data provided by Morningstar®. ©2007 Morningstar, Inc. All Rights Reserved. The Morningstar information contained 

herein: (1) is proprietary to Morningstar and/or its content providers; (2) may not be copied or distributed; and (3) is not warranted to 

be accurate, complete or timely. Neither Morningstar nor its content providers are responsible for any damages or losses arising from 

any use of this information. Although data is gathered from reliable sources, data accuracy and completeness cannot be guaranteed.

©2007, Nationwide Retirement Solutions, Inc. One Nationwide Blvd. 

Columbus OH 43215 All Rights Reserved. Nationwide is a federally registered 

service mark of Nationwide Mutual Insurance Company.

Securities off ered through Nationwide Investment Services Corporation, 

member NASD.

     

 
   

Note: The rates do not refl ect the deduction of the annual asset fee. The annual asset fee is 
0.28%. No account will be charged more than $1,900 for the year.

Great West Certifi cates  [403(b) plan only] 

Quarterly Eff ective Gross Annual Rates
This option is closed to deferrals and transfers from other investment options.

 2nd Qtr 07 1st Qtr 07 4th Qtr 06

Dig Fund 4.00% 4.00% 4.00%

36-Mo. Certifi cate 4.00% 4.00% 4.00%

60-Mo. Certifi cate 4.00% 4.10% 4.10%

84-Mo. Certifi cate 4.00% 4.25% 4.25%

 
   

Note: The above yields were supplied by Nationwide Retirement Solutions. They are a weighted average of 
all money held in this investment option, which consists of seven separate pools. The yields do not refl ect 
the deduction of the annual asset fee. The annual asset fee is 0.28%. No account will be charged more than 
$2,000 in 2007. The actual yield credited to your account may be higher or lower than the yield refl ected 
above. The Nationwide Fixed Group Annuity is issued by Nationwide Life Insurance Company, Columbus, 
OH. Contract #GA-P9860. The 2007 minimum guaranteed yield is 4.15%
 

Nationwide  Fixed Annuity  (457 plan only)

Average Quarterly Annualized Crediting 
This option is closed to deferrals and transfers from other investment options.

2nd Qtr 07 1st Qtr 07 4th Qtr 06 3rd Qtr 06

4.60% 4.65% 4.70% 4.70%
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Spectrum of 
Investment Options

Investing doesn’t have to be complicated. As a participant in the Maryland 
Supplemental Retirement Plans (MSRP), you have a choice of investing approaches:

1   Traditional Approach  
Choose and manage your individual funds on your own by using the 
funds available through the MSRP Spectrum of Investment Options, or by 
completing a Q&A guide that will measure your risk tolerance and time 
horizon, and direct you to a recommended asset allocation model. This is 
the way investment selection has always worked in the MSRP plans.

 and/or

2   Targeted Retirement Funds Approach  
Choose the fund targeted to your retirement date, and 
let an expert money manager do the rest.

These two investing approaches can be used independently or in 
concert with one another. Whichever choice you make, MSRP is proud to 
provide Maryland's State employees access to simple, cost-effective and 
professionally-managed investment options for retirement planning. 

And we’re here to help you along your way! 

A guide to the investment options available to you through the  
Maryland Teachers and State Employees Supplemental Retirement Plans
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Introduction
MSRP offers four tax-deferred supplemental retirement savings plans:

• 457 Deferred Compensation Plan

•  401(k) Savings and Investment Plan

•  403(a) Tax-Deferred Annuity for employees 
in educational institutions

•  401(a) Match Plan for State employee members of the 
Employees’ Alternate Contributory Pension Plan

The available investment options, outlined herein, have been 
selected by the Board of Trustees with the assistance of its 
investment consultant/advisor, Mercer Investment Consulting, 
Inc. Plan administration, communication, enrollment services 
and record-keeping are performed by Nationwide Retirement 
Solutions, Inc. (NRS) and Nationwide Investment Services 
Corporation (NISC), its affiliated NASD registered broker/dealer. 

Determine Your Investing Style
The Spectrum of Investment Options is divided 
into two investing style approaches:

1)  Traditional Approach and/or 
2)  Targeted Retirement Funds* (Lifecycle Funds) Approach

These two investment approaches can be used 
independently or in concert with one another.

Traditional Approach (pg. 4-5)
For Traditional Approach investors, the investment options 
are listed from most conservative to most aggressive. 

You select and manage funds on your own using the Spectrum of 
Investment Options, including the “Asset Allocation Models.” Risk-based 
asset allocation models seek to maximize potential total return based 
on levels of risk. This asset allocation program allows you to choose 
a portfolio based on your individual risk tolerance and time-horizon. 
MSRP has an Asset Allocation Questionnaire provided by Ibbotson 
Associates, Inc. that can help you determine your personal investor 
profile. It is recommended that you complete this questionnaire 
prior to selecting funds. Please call 1-800-966-6355 to request a 
questionnaire, or complete it online at MarylandDC.com by clicking 
on Investment Info, then Calculators, then Ibbotson Asset Allocation.

The use of asset allocation does not guarantee returns or insulate 
you from potential losses. Asset allocation is a rational strategy 
for investment selection. Simply put, it is the process of diversifying 
your investment dollars across different asset classes. It helps you 
maximize your return potential while helping to reduce your risk. 

Using your asset allocation model as a guide, select funds from 
each risk category recommended by the model and specify the 
percentage (____%) of your deferral that you would like allocated 
to each fund. For example, if you chose the Conservative 
Model, you would allocate 40% of your deferral to Short-
Term Investments, 40% to Bonds, 10% to Large-Cap Funds, 
5% to Mid-Cap Funds, and 5% to International Funds. 

Ultimately, these percentages will be transferred 
to your Participation Agreement that is completed 
during the enrollment or fund change process.

The asset categories are subject to change, and MSRP makes no 
representation or assurance that a fund’s asset category will stay the same 
over time. You can view this information online at www.MarylandDC.com.

Targeted Retirement Funds Approach 
(Lifecycle Funds) (pg. 6-7)

Targeted Retirement Funds are professional investment 
solutions designed for people who feel they don’t have 
the time or experience to select and monitor investment 
portfolios. Each is a mutual fund composed of other mutual 
funds, and offers a one-step approach to investing where 
your portfolio’s diversification is automatically adjusted for 
you by a professional money manager. Diversification does 
not assure a profit or protect against a loss in declining 
markets. In addition, a Targeted Retirement Fund is 
automatically adjusted over time. Automatic rebalancing 
among stocks, bonds and short-term fixed-income 
investments helps the fund stay on track with its strategy. 

A Targeted Retirement Fund geared toward a longer 
time horizon, such as 30 years or more, has a more 
aggressive risk/return potential, which gradually becomes 
more conservative over time. As the chart shows, the 
Retirement Funds’ allocations are actively managed for 
approximately 30 years after their target retirement dates 
before arriving at their final 20% stock, 80% bond ratio.

Spectrum of Investment Options �

*Targeted Retirement Funds are managed by T. Rowe Price 
and are composed of other T. Rowe Price mutual funds.

There is no guarantee that the investment objective of any fund will 
be achieved. The Targeted Retirement Funds are designed to provide 
diversification and asset allocation across several types of investments 
and asset classes, primarily by investing in underlying funds. Therefore, 
the Funds have partial exposure to the risks of many different areas 
of the market and you are indirectly paying a proportionate share 
of the applicable fees and expenses of the underlying funds.

There are many considerations when planning 
for retirement. Your retirement needs, expenses, 
sources of income, and available assets are some 
important factors for you to consider in addition to 
the Retirement Funds. Before investing in one of these 
funds, also be sure to weigh your objectives, time 
horizon, and risk tolerance. All funds are subject to 
market risk, including the possible loss of principal.
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The Conservative Model seeks investment stability and 
liquidity with the main objective of preserving capital. 
Fluctuations in the value of this are typically minor.

p	International Stock Funds 5%
p	Small-Cap Stock Funds 0%
p	Mid-Cap Stock Funds 5%
p	Large-Cap Stock Funds 10%
p	Bond Funds 40%
p	Short-Term Investments 40%

____%    Investment Contract Pool
Ticker: N/A     Category: Stable Value      
Operating Expense: N/A
A portfolio of investment contracts placed with qualified 
fixed-income managers/underwriters and insurance 
companies. Some contracts have a fixed rate of interest 
for the length of the contract while others reset the 
rate of interest on a regular basis. The interest rate is 
based on earnings of the underlying investments at that 
time. Accounts are credited with a quarterly blended 
rate. Available for 457, 401(k) and 401(a) plans only.

____%   Vanguard Prime Money   
 Market Fund Institutional Class
Ticker: VMRXX     Category: Money Market      
Operating Expense: 0.09%
This Fund seeks to provide current income, while 
maintaining a stable $1 NAV and a very short average 
maturity. Invests in a combination of high-quality 
commercial paper, certificates of deposit, bankers’ 
acceptances, and U.S. government securities. Portfolio 
managers seek to add value primarily by emphasizing 
specific issues and sectors that appear attractively 
priced based on historical yield-spread relationships. 
Average maturity typically ranges from 30–70 days.

An investment in a money market fund is not insured 
or guaranteed by the FDIC or any other government 
agency. Although the money market seeks to preserve the 
value of your investment at $1.00 per share, it is possible 
to lose money by investing in the money market.

Available through 403(b) plans only.

Short-Term Investments

The Moderately Conservative Model seeks modest capital 
appreciation. While this range is still designed to preserve the 
investor’s capital, fluctuations in value may occur from year 
to year.

p	International Stock Funds 10%
p	Small-Cap Stock Funds 0%
p	Mid-Cap Stock Funds 10%
p	Large-Cap Stock Funds 20%
p	Bond Funds 35%
p	Short-Term Investments 25%

____%   PIMCO Total Return 
 Institutional Fund  
Ticker: PTTRX     Category: Intermediate Term Fixed     
Operating Expense: 0.43%
This fund seeks maximum total return, income 
plus capital appreciation. The manager seeks 
to acheive this objective through investment 
in a portfolio of intermediate-term, investment 
grade fixed-income securities with an average 
duration of between three and six years.

Bond funds are subject to the same credit, inflation, 
and interest rate risk as the underlying bonds.

Bond Funds

____%   Fidelity Puritan Fund 
Ticker: FPURX     Category: Moderate Allocation     
Operating Expense: 0.63%1

The Fund invests approximately 60% of assets in stocks 
and other equity securities and the remainder in bonds 
and other debt securities, including lower-quality 
debt securities, when its outlook is neutral. Invests 
at least 25% of total assets in fixed-income senior 
securities (including debt securities and preferred 
stock). Invests in domestic and foreign issuers. 

Balanced Funds

The Moderate Model seeks steady growth while limiting 
fluctuations to less than those of the overall stock market.

____%   Washington Mutual  
 Investors Fund Class A 
Ticker: AWSHX     Category: Large Value      
Operating Expense: 0.60%1

Seeks to be at least 95% invested in equity-type 
securities. Invests in stocks that meet strict standards 
evolving from requirements originally established 
by the U.S. District Court for the District of Columbia 
for the investment of trust funds. May not invest 
in companies that derive their primary revenues 
from alcohol or tobacco. Invests in common 
stocks and securities convertible into common 
stocks. Companies purchased must be based in 
the United States or included in the S&P 500.

____%   Legg Mason Value Trust Fund 
Institutional Shares
Ticker: LMNVX     Category: Large Blend      
Operating Expense: 0.69%1

The Fund invests primarily in large-capitalization equity 
securities. The managers follow a value discipline in 
selecting securities, and therefore, seek to purchase 
securities at large discounts to their assessments of the 
companies’ intrinsic values. The managers take a long-
term approach to investing, generally characterized 
by long holding periods and low portfolio turnover.

Large-Cap Stock Funds

Conservative Moderately Conservative Moderate

Conservative Model Moderately Conservative Model

p	International Stock Funds 15%
p	Small-Cap Stock Funds 5%
p	Mid-Cap Stock Funds 10%
p	Large-Cap Stock Funds 30%
p	Bond Funds 25%
p	Short-Term Investments 15%

Moderate Model

____%   Neuberger Berman Partners Fund 
Institutional Class
Ticker: NBPIX     Category: Large Blend      
Operating Expense: 0.70%1

The fund invests mainly in common stocks of mid- 
to  large-capitalization companies. Management 
screens for a variety of characteristics in a company, 
including a strong market position relative to 
competitors, a high level of stock ownership among 
management, and a recent sharp decline in stock 
price that appears to be the result of a short-
term market overreaction to negative news.

____%  Vanguard Institutional Index Fund
Ticker: VINIX     Category: Large Blend      
Operating Expense: 0.05%
Holds all 500 stocks that make up the Standard & 
Poor’s 500 Index in proportion to their weighting 
in the index. Attempts to match the performance 
of the index, a widely recognized benchmark of 
U.S. stock market performance, and remains fully 
invested in stocks at all times. Passive management 
doesn’t speculate on the direction of the index. 
Performance typically can be expected to fall short by 
a small percentage, representing operating costs.

____%   Growth Fund of America Class A
Ticker: AGTHX     Category: Large Growth      
Operating Expense: 0.66%1

Seeks to provide long-term growth of capital through 
a diversified portfolio of common & preferred stocks, 
convertibles, U.S. government securities, bonds and 
cash. Emphasizes companies that appear to offer long-
term growth, and may invest in cyclical companies, 
turnarounds and value situations. May invest up to 15% 
of assets in securities of issuers domiciled outside the 
U.S. and not included in the S&P 500 and up to 10% of 
assets in debt securities rated below investment grade.

Large-Cap Stock Funds

� Maryland Teachers and State Employees Supplemental Retirement Plans

Call Team MSRP at 1-877-628-2499  
to receive an Asset Allocation  
Questionnaire, or complete it online 
at MarylandDC.com by clicking on 
Investment Info, then Calculators, 
then Ibbotson Asset Allocation Tool.

1Each of these funds are part of the MSRP Mutual Fund Savings (reimbursement) program, which reduces participant fees.
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The Moderately Aggressive Model seeks capital 
appreciation where moderate fluctuations in portfolio value 
can be tolerated.

p	International Stock Funds 25%
p	Small-Cap Stock Funds 5%
p	Mid-Cap Stock Funds 15%
p	Large-Cap Stock Funds 35%
p	Bond Funds 15%
p	Short-Term Investments 5%

Moderately Aggressive Model

____%   Lord Abbett Mid Cap Value Fund  
 Class A
Ticker: LAVLX     Category: Mid-Cap Value      
Operating Expense: 1.15%1

This fund invests in mid cap stocks that are 
potentially less volatile than a portfolio of small cap 
stocks. The fund focuses on established, mid-size 
companies with solid business fundamentals that 
have the potential to be future industry leaders. 

____%   Dreyfus MidCap Index Fund
Ticker: PESPX     Category: Mid-Cap Blend      
Operating Expense: 0.50%1

This fund seeks to match the returns of the S&P MidCap 
400 Index. To do this, passive management holds 
all 400 stocks in the same weightings as the index, 
within 1 basis point (0.01%). It can hold up to 5% of 
the assets in index futures. It makes changes only 
when S&P rearranges its index, and its trading desk 
works with brokers to keep costs as low as possible. 

____%   Van Kampen Mid Cap Growth Fund  
 Class A
Ticker: VGRAX     Category: Mid-Cap Growth      
Operating Expense: 1.34%1

This fund seeks capital growth by primarily investing in 
common stocks and other equity securities issued by 
growth companies. Teh fund may invest up to 25% of 
assets in foreign securities.

Mid-Cap Stock Funds

The Aggressive Model seeks to provide high growth of 
assets. Possible substantial fluctuations in value from year to 
year make this model unsuitable for those with a short-term 
investment horizon.

p	International Stock Funds 30%
p	Small-Cap Stock Funds 10%
p	Mid-Cap Stock Funds 15%
p	Large-Cap Stock Funds 40%
p	Bond Funds 5%
p	Short-Term Investments 0%

Aggressive Model

____%   Vanguard Small-Cap Value  
 Index Fund
Ticker: VISVX     Category: Small-Cap Value      
Operating Expense: 0.23%
The fund seeks to track the performance of a benchmark 
index that measures the investment return of small-
capitalization value stocks. The fund employs a passive 
management (or indexing) investment approach 
designed to track the performance of the MSCI US Small 
Cap Value Index. 

____%   EuroPacific Growth Fund Class A
Ticker: AEPGX     Category: Foreign Stock      
Operating Expense: 0.82%1

Invests in strong, growing companies based chiefly 
in Europe and the Pacific Basin, ranging from small 
firms to large corporations. Invests primarily in 
common and preferred stocks, convertibles, American 
Depositary Receipts, European Depositary Receipts, 
bonds and cash. All holdings are non-U.S. except a 
nominal portion that, for liquidity purposes, may be 
held in U.S. dollars and/or equivalents. Normally, at 
least 80% of assets must be invested in securities of 
issuers domiciled in Europe or the Pacific Basin.

International investing involves additional 
risks, including: currency fluctuations, political 
instability and foreign regulations.

Small-Cap Stock Funds

International Stock Funds

____%   T. Rowe Price Small-Cap Stock Fund
Ticker: OTCFX     Category: Small-Cap Blend      
Operating Expense: 0.92%1

Will ordinarily invest at least 65% of total assets in stocks 
and equity-related securities of small companies. A small 
company is defined as having market capitalization that 
falls within the range of companies in the Russell 2000 
Index, a widely used benchmark for small-cap stock 
performance. Stock selection may reflect either a growth 
or value approach.

____%   Vanguard Small-Cap Growth  
 Index Fund Institutional Shares
Ticker: VSGIX     Category: Small-Cap Growth      
Operating Expense: 0.08%
The fund seeks to track the performance of a benchmark 
index that measures the investment return of small-
capitalization growth stocks. The fund employs a passive 
management (or indexing) investment approach 
designed to track the performance of the MSCI US Small 
Cap Growth Index.

Small company funds involve increased risk and volatility.

Small-Cap Stock Funds

Asset class data provided by 
Mercer Investment Consulting, 
unless otherwise noted.

Some mutual funds may impose a 
short term trade fee. Please read the 
underlying prospectuses carefully.

Some funds may be subject to 
a trade restriction policy. Please 
review the prospectus carefully.

Please consider the fund’s investment 
objectives, risks, and charges and 
expenses carefully before investing. 
The prospectus contains this and 
other important information 
about the investment company. 
Prospectuses are available by 
calling 1-800-545-4730. Read the 
prospectus carefully before investing.

Investing involves market risk including 
possible loss of principal, and there 
is no guarantee that investment 
objectives will be achieved.

About Ibbotson Associates, Inc.

The pie charts featured on pages 
4-5 of the MSRP Spectrum of 
Investment Options reflect the asset 
allocation program developed by 
Ibbotson Associates, an industry 
authority on asset allocation.

This program uses a broad approach 
to diversify holdings across six general 
asset classes which include combinations 
of different types of stock investments, 
bonds and cash equivalents. It can 
help you determine and implement 
your personal investment strategy by 
selecting funds from the Spectrum 
that match your investment profile.

Neither MSRP nor its Board of Trustees 
endorses any particular asset allocation 
strategy and presents the models 
provided by Ibbotson Associates 
as one of many financial resources 
provided to MSRP Plan(s) participants.

©2006 Morningstar, Inc. All Rights Reserved. 
The fund descriptions contained herein: (1) 
are proprietary to Morningstar and/or its 
content providers; (2) may not be copied 
or distributed; and (3) are not warranted to 
be accurate, complete or timely. Neither 
Morningstar nor its content providers are 
responsible for any damages or losses 
arising from any use of this information.

Spectrum of Investment Options �

Moderately Aggressive Aggressive

1Each of these funds are part of the MSRP Mutual Fund Savings (reimbursement) program, which reduces participant fees.
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Targeted Retirement Funds*
Targeted Retirement Funds offer the power of a 
diversified set of mutual funds in a single fund, with the 
added benefit of professional asset allocation.

They have an asset allocation mix among stocks, bonds 
and short-term instruments that is more aggressive when 
you’re younger and gets more conservative as you prepare 
for and begin retirement. Choose one fund with a target 
retirement date closest to when you want to retire or turn 
age 65, and the expert money managers do the rest. 

Each of the T. Rowe Price Retirement Funds are part of the MSRP Mutual 
Fund Savings (reimbursement) program, which reduces participant fees.

Select the fund that best suits your target retirement date or when 
you reach age 65. Note: Due to the design of Targeted Retirement Funds, 
investors selecting this approach normally designate 100% of their funds 
to one Targeted Retirement Fund (e.g. 100% in Retirement Fund 2010).

*Targeted Retirement Funds are managed by T. Rowe Price 
and are composed of other T. Rowe Price mutual funds.

There is no guarantee that the investment objective of any fund will 
be achieved. The Targeted Retirement Funds are designed to provide 
diversification and asset allocation across several types of investments 
and asset classes, primarily by investing in underlying funds. Therefore, 
the Funds have partial exposure to the risks of many different areas 
of the market and you are indirectly paying a proportionate share 
of the applicable fees and expenses of the underlying funds.

� Maryland Teachers and State Employees Supplemental Retirement Plans

Automatically Adjusted Over Time
The Retirement Funds’ allocations are actively 
managed for 30 years after their target retirement 
dates. Retirement Funds geared toward a longer 
time horizon, such as 30 years or more, start out 
with a more aggressive risk/return potential (the 
potential to earn or lose money), which gradually 
becomes more conservative (less risky) over time.

The Targeted Retirement Funds are mutual 
funds and, as with any mutual fund, you 
should examine the prospectus as part of 
your investment decision. The prospectus will 
contain the most complete description of the 
strategies and risks associated with the funds. 
Call 1-800-545-4730 to receive a prospectus.

How Your Investment Mix Changes Over Time

More Conservative

Retire

Years to Retirement Years Past Retirement

100%

80

60

40

20

100%

80

60

40

20

30+      25        20       15        10         5                      5        10        15       20        25      30+

n   Stocks

n   Bonds

n   Short-term 
      fixed income
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Are Retirement Funds right for you? 

m Yes m No

m Yes m No

m Yes m No

m Yes m No

m Yes m No

m Yes m No

m Yes m No 

1.	 I	consider	myself	a	beginner	investor.

2.	 I	review	my	investments	online	or	in	
the	newspaper	less	than	once	a	month.

3.	 I	have	not	developed	a	long-term	
retirement	investment	strategy.

4.	 I	am	not	interested	in	reading	
information	about	my	account	
and	investments.

5.	 I	would	prefer	to	choose	an	
investment	option	that	is	already	
premixed	and	diversified.

6.	 I	do	not	want	to	spend	time	
learning	about	different	
investment	opportunities.

7.	 I’m	not	confident	in	my	ability	
to	make	investment	choices.

If	you	have	more	Yes	than	No	answers,	the	approach	
offered	by	Targeted	Retirement	Funds	may	be	appropriate	
for	you.	If	you	have	more	No	answers,	it	may	be	more	
appropriate	if	you	select	your	own	portfolio.

Spectrum of Investment Options �

How to choose a Retirement Fund
It’s easy: Once you decide that a Retirement Fund is right 
for you, choose the fund whose target date is closest 
to the year when you plan to retire. Or, you can choose 
a fund based on your appropriate risk tolerance.

This table may help those who are 
planning to retire at age 65.

If you  
were born... 

This Retirement Fund 
may be right for you...

Ticker / 
Operating 
Expense

In 1988 or after
T. Rowe Price Retirement 

2055 Fund
TRRNX / 

0.76%

1983 – 1987
T. Rowe Price Retirement 

2050 Fund
TRRMX / 

0.76%

1978 – 1982
T. Rowe Price Retirement 

2045 Fund
TRRKX / 
0.76%

1973 – 1977
T. Rowe Price Retirement 

2040 Fund
TRRDX / 

0.76%

1968 – 1972
T. Rowe Price Retirement 

2035 Fund
TRRJX / 
0.76%

1963 – 1967
T. Rowe Price Retirement 

2030 Fund
TRRCX / 
0.76%

1958 – 1962
T. Rowe Price Retirement 

2025 Fund
TRRHX / 

0.74%

1953 – 1957
T. Rowe Price Retirement 

2020 Fund
TRRBX / 
0.72%

1948 – 1952
T. Rowe Price Retirement 

2015 Fund
TRRGX / 

0.69%

1943 – 1947
T. Rowe Price Retirement 

2010 Fund
TRRAX / 
0.65%

1938 – 1942
T. Rowe Price Retirement 

2005 Fund
TRRFX / 
0.61%

In 1937 or 
before

T. Rowe Price Retirement 
Income Fund

TRRIX / 
0.56%

To review the types of investments and asset classes in the underlying funds of each 
Retirement Fund, see the fund profiles in the back of the Spectrum, or go to MarylandDC.com.

About the Retirement Income Fund
This fund is intended for investors who seek income 
and relative stability from bonds, plus some capital 
appreciation potential from stocks. It is the most 
conservative of the Retirement Funds, investing in 
a diversified portfolio of about 60% bonds and 40% 
stocks. Like the other Retirement Funds, this fund will 
have exposure to risks of many areas of the market. 
Unlike other Retirement Funds, the Retirement Income 
Fund’s investment allocation does not shift over time.
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Investment Option Types
MSRP Investment Contract Pool seeks to deliver stable 
positive returns that, over time, may be higher than cash 
investments such as money market funds. MSRP Investment 
Contract Pool includes investment contracts that obligate 
the issuer of the contract to maintain principal value. Most 
investment contracts invest in high-quality fixed income 
investments (bonds) that are owned by the plan or trust.

Bond Funds invest in a selection of bonds. A bond is a loan by 
investors to a private company or the government, that pays regular 
interest income over a specified period of time. The borrower repays 
the principal (the amount borrowed) at the end of that period. 
The return of a bond fund is a blend of the interest earned by each 
of the bonds held by the fund and any gain (or loss) from selling 
bonds before they mature. Bond funds are subject to the same 
credit, inflation and interest rate risk as the underlying bonds.

Balanced Funds invest in a selection of both bonds and 
stocks. Stocks are shares of ownership in a company.

Stock (Equity) Funds invest in a selection of stocks issued by 
several different companies. The return comes from dividends, 
if any, the appreciation in the value of the shares held, and 
gains (or losses) from the sale of the stocks by the fund.

• Small-cap stocks are issued by companies whose 
capitalization (the total value of the company’s outstanding 
common stock shares) is less than $1.6 billion.

• Mid-cap stocks are issued by companies whose 
capitalization is between $1.6 billion and $8.9 billion.

• Large-cap stocks are stocks of companies whose 
capitalization is more than $8.9 billion.

Contact Information
Nationwide Retirement Solutions  
Customer Service Center 
1-800-545-4730

For account information, to make investment option 
exchanges and allocation changes, to change deferral 
amount, to change address, name or beneficiary, for payout 
calculations in the 457, 401(k) and 403(b) and 401(a) plans, to 
apply for a plan loan, and for financial hardship inquiries. 

Nationwide Retirement Solutions Baltimore Office 
1-410-252-7201 or 1-800-966-6355

To enroll in the 457, 401(k) and 403(b) plans, to change 
your deferral amount, for mutual fund prospectuses 
or annual reports, for investment option booklets, 
or to arrange a meeting with a representative. 

Maryland/Nationwide Retirement Solutions  
Web Site 
www.MarylandDC.com

For information about the 457, 401(k), 403(b), and 
401(a) plans, to enroll, to change your contribution 
amount, to get 24-hour account information, to make 
investment option exchanges and allocation changes. 

Maryland Supplemental Retirement Plans Board of 
Trustees and Staff 
1-410-767-8740 or 1-800-543-5605

For educational seminars and consultations conducted 
by professionally qualified Board employees, 
and for general information about Maryland 
State sponsored retirement savings plans.

� Maryland Teachers and State Employees Supplemental Retirement Plans

What Are the Costs to Participants?
Maryland law requires that the participants in the supplemental 
retirement plans pay all costs associated with the plans. The Board 
of Trustees collects these costs by charging fees to employees 
based on their account balances. The annual particpant fee is 
currently 0.28% of a participant’s account value, paid monthly. 
Part of this fee, 0.05%, pays for services provided by the Board. 
The remainder, 0.23%, pays for services provided by Nationwide 
Retirement Solutions. The total asset fee is assessed monthly and 
reported on your quarterly account statement. The maximum 
asset fee in 2007 is $2,000 per account per calendar year.
At the board’s discretion, a fee for each plan account may also 
appear on your first statement of the year. This flat fee will be 
adjusted each year to sufficiently cover services provided by the 
Board. No such additional fee has been required since March 2003.

Finally, the mutual funds that are available for investment also 
have costs, which are disclosed in the fund prospectuses and 
deducted from investment returns. Most of the mutual funds, 
however, refund part of the costs back to the plans, according 
to negotiated agreements with the MSRP Mutual Fund Savings 
Plan. At the Board’s discretion, the savings are reinvested 
in the applicable funds and then distributed to invested 
participants’ accounts. Some mutual funds may impose a short 
term trade fee. Additional information on mutual fund fees are 
contained in the prospectus for the particular mutual fund.
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MSRP Fund Profiles
Fund prospectuses can be obtained by calling 1-800-545-4730. Before investing, carefully 
consider the fund’s investment objectives, risks, and charges and expenses. The fund prospectus 
contains this and other important information. Read the prospectuses carefully before investing. 
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Maryland Teachers and State Employees Supplemental Retirement Plans 
Deer Park Center, 9475 Deereco Road, Suite 306 

Timonium, MD 21093

Securities offered through Nationwide Investment Services Corporation, member NASD. NRM-4211MD
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